Unit 9: Work
Lesson 34
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Grammar Less! G Read the passage and circle the new words as you find them
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fix “un” I work at a large telecommunications company in the HR department. Last week one of the
g the negative prenx <HELE 5! managers at my company was headhunted by a rival company. So, I've had to spend the last few
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' There have been quite a few good applicants, but there have also been quite a few shockers.

Take Mark, the first applicant I interviewed, for instance. He came off really professional during
the interview. But, when I called his previous employer to check his references, I found out that
Mark was actually a pretty bad employee. The boss there was happy to get rid of him.

He told me that Mark was really unreliable. You literally couldn't rely on this guy for anything.

He also mentioned that Mark was untrustworthy. Although he always made promises, he never
kept his word, ever! Once he even revealed sensitive information to a rival company after he had
promised in front of everyone that he would guard the information with his life.

When he was given a position of authority as a team leader, he was unwilling to do any extra
work. He was unsupportive of his team members, and he was unhelpful in regards to solving
problems. Everyone agreed that he was a very uninspiring leader.

Here are some other things I was told. His desk and workspace was always untidy. His sense of
humor was quite unusual. He frequently wastes his time doing unnecessary things, and he even
might be a little unstable mentally.

His ex-boss also stated that he was extremely unresourceful, unmotivated and unproductive. And
these are definitely three traits that you do not look for in @ manager.

So, I think it's very unlikely that I'll be hiring Mark. It seems like a very unwise decision to even
give him a second interview. It's really unbelievable that he thought he’d be able to hide such a
terrible past from me. I'm really lucky I called and checked his references. It would have been

unbearable working with him every day if he really is as bad as his ex-boss made him out to be.

I think it's going to take a really long time to find a suitable replacement.

New vocabulary introduced in the reading G Answer the questions below
e telecommunications ERBE e (to) rely on... ~%{EHET S ‘ '
e (to) headhunt... 5lEHR< e  (to) keep one’s word HWRETD N
. a rival e ES . (to) make a promise WEET S 1. Was Mark reliable? C) P\
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